
r-. 



State 

(I ) 

Ala, 
Alaska 
Aclz, 
Ark. 
callfi. 
colo. 
Conn. 
Del, . 
D.C. 

Fla, 
Ga. 
Hawaii 
Idabo 
111. 

ind. 

Iowa 
Kana. 

La. 
Maine 
Md. 
Mass y 
Mlch.V 

Minn. 

Kiss, 
MO. 
Mont. 
Nebc. 
NOV. 
N.H. 

N.J. 

N.Mex. 
N.Y, 

ELIGIBILITY 
Tabl* 401.—Disqualification fior Voluntary Leaving 

and Disqualification li^tosed 

Benefiits postponed fior— 

Fixed number 
ofi weekai 

(2) 

W-53/4/ 

Variable num­
ber of weeka§/ 

(3) 

WF+1-25 

W+4-93/4/ 

W+7-10i/il/ 

Duration ofi unemployment 

(4) 

+10 X wbai/ 

+5 X wba 
+30 daye work 
+5 X wba 

+10 X wbai/ 
X 
+10 wks, of work and wages 
equal to 10 x wba 
+17 X wba4/ 
+8 X wba 
+5 wks, work 
+16 X wba 
+wages equal to wba In 
each of 4 wks, 
+wages equal to wba In^ 
each of 8 wks, 
+10 X wbal/ 
+3 X wba 
+10 wks, of covered work 
and wages equal tc 
10 X wbai/ 
+10 X wbai/ 
+4 X wbai/2/ 
+10 X vbayy 
+4 X wba 
Lesser or 7 x wba 
or 40 x State min. houcly 
wage x 7 
+4 wks. of wock and wages 
equal to 4 x wba 
+8 X wba 
+10 X wbai/ 
+6 X wbai/ 

+10 X wba^/ 
+5 consec. wks, of coveced 
work with eacnlngs equal 
to 20% moce than wba In 
each 
+4 wks. of coveced work 
and wages equal to 6 x wba 
+5 X wba in covered work 
+3 days woek in each of 
5 wks. and 5 x wba 

Benefits 
reducedi/2/ 

(5) 

6-12 X wba 
3 X wba 

Equal 

BY 25% 

Equali/T/ 

(Table continued on next page) 
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ELIGIBILITY 
Table 401,—Disqualification for Voluntary Leaving 

and Disquallfiication Imposed (Continued) 

State 

(1) 

Benefits postponed foe- - y y 

Fixed numbec 
of weeks5/ 

(2) 

Vaciable nura­
bec of weeksV 

(3) 

Ducatlon of uneraployment 

(4) 

Benefits 
eeducedi/Z/ 

(5) 

N,C, 

N.Dak, 
Ohio 

Okla. 
Oeeg. 
Pa. 
P.R, 

R,I, 

S,C, 
S.Dak. 

Tenn. 

Tex, 

Utah 
Vt. 
va. 
V,I, 
wash. 
W.Va. 
Wis.i/ 

Wyo. 

y 

10/13/ 

+10 X wba eacned in at 
least 5 wks. 3/ 

+8 X wba y 
+6 wks. in coveced 
woeki/12/ 
+10 X wba 
+4 X wba 
+6 X wba 
+4 wks. of wock and wages 
equal to 10 x wba 
+4 wks. of woek in each 
of which he eacned at 
least 20 x nln, hrly wage. 

+8 X wba 
+6 wks. in coveced wock 
and wages equal to wba 
In each wk.i/ 

+10 X wba In coveced 
woeki/ 
+6 wks, of wock oc wages 
equal to 6 x WbaV 
+6 X wba 
+ In excess of 6 x wbaAQ/ 
+30 days' woeki/ 
+4 wks. of wock and 4 x wba 
+wba in each of 5 wks. 
+30 days' worki/ 
+7 wks. In covered work and 
wages egual to 14 x wba 
+12 wks. of work and wages 
equal to 12 x wba 

y 

8 X wba 

By 50% 

y i " ^ Alaska, disqualification Is terminated i f clainant returns to work and earns 
at least 8 x wba. in Mont., disquallflcation is terminated after claimant attends 
school foe 3 consec. nonths and Is othecwise eligi b l e . In Hd., either 
disqualifiteatlon nay be Imposed at dlsccetion of agency. Howevec, satisfaction of 
type not assessed does not secve to end assessed disqualification, i n N,C,, the 
Commission may eeduce peemanent disqualification to a time ceetaln but not less than 
5 wks. When peemanent disqualification changed to time cectain, benefits shall be 
ceduced by an amount detecmined by nultlplying the numbec of wks. of disquallfiication 
by \^a. Also, N.C, reduces the disgualifiication i f an individual quits due to an 
impending sepacation to the greater of 4 wks. oc the peclod fcora the wk. of f i l i n g 
u n t i l the end of the wk. of separation, 

(Footnotes continued on next page) 
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state 

(1) 

Ala. 
Alaska 
A r i z . 
Ack. 
C a l i f . 
Colo. 
Conn, 
Del. 
D.C. 
Fla. 
Ga. 
Hawaii 
Idaho 
111. 
Ind. 
Iowa 
Kans. 
Ky. 
La. 
Maine 
Md. 
Mass. 
Mich. 
Minn. 
Miss, 
MO. 
Mont. 
Nebc. 
Nev. 
N.H. 

N.J. 
N.Hex. 
N.Y. 
N.C. 
N.Dak. 
Ohio 
Okla. 
oceg. 
pa. 
P.R. 
R.I. 
S.c, 
S.Dak. 
Tenn. 
Texas 
Utah 

ELIGIBILITY 
Table 401,1—Good Cause foe Voluntary Leaving includes 

Sexual or 
unwelcome 
harassment 

(2) 

Compulsoey 
retirement 

(3) 

xi/ 

yl/ 

xl/ 

X 

'xi/' 

xi/ 

To accept 
othec work 

(4) 

xy 

X 
x 2 / 3 / 

x 2 / 

x l / 
x l / 
x l / 
x l / 

x l / 1 / 
x l / 
yy 

'yy' ' 

yy 

yy 

claimant's 
i l l n e s s 

(5) 

xi/ 

xi/ 
1/ 
X 

xi/ 
X 
xl/ 
xl/ 

x 
xl/ 
4/ 

4/ 

(By regula­
ti o n ) 

X 

xl/ 

X 

xl/ 

To j o i n 
armed 
forces 

(6) 

Good cause 
Restcictedi/ 

(7) 

yy 

X 

x l / 

il/ 
x l / 
x l / 
X 
x l / 
X 

X 
x l / 
x l / 
X 
x l / 
X 
x l / 
X 
x l / 
x l / 
x l / 

M/ 
x l / 

x l / 

X 
X 

X 
x l / 
x l / 

(Table continued on next page) 

4-33 (Revised January 1986) 



state 

(1) 

Vt . 
Va. 
V . l . 
Wash. 
W.va. 
Wis, 
Wyo. 

ELIGIBILITY 
Table 401.1—Good Cause foe Voluntaey Leaving Includes (continued) 

Sexual ot 
unwelcome 
harassment 

(2) 

compulsory 
retirement 

(3) 

To accept 
other wock 

(4) 

X 

xi/ 
xl/ 

Claimant's 
i l l n e s s 

(5) 

xl / 
xV 

To j o i n 
arraed 
forces 

(6) 

Good cause 
R e s t r i c t e d i / 

(7 ) 

XZ' 5/ 

X 
x l / 
x l / 
x l / 

i/corapulsoey reticement provision of a c o l l e c t i v e bargaining agreeraent, C a l i f . , 
Ind., and Mo.; notwithstanding claimant's p r i o r assent to establishment of program. 
Mass.; pursuant to a public ot p r i v a t e plan, R . I . . 

^ I f i n d i v i d u a l , on layoff from regulac ER, qu i t s other wock to return to regular 
employment. 

1 / l f l e f t to accept'permanent f u l l - t i m e wock with another ER or to accept r e c a l l 
from a focmec ER, Kans., and Mich.; i f l e f t t o accept bettec perraanent f u l l - t i m e 
wock, or i f employed by two ER's but leaves one ER and remains employed with the 
other ER, and works at least 10 wks,, and loses job under nondisqualifying 
ciccumstances, Ind.; i f l e f t to ceturn to eegulac appcenticeable trade. Conn.; i f 
l e f t in good f a i t h to accept new, permanent f u l l - t i r a e woek fcom which subsequent 
separation was fo r good cause a t t r i b u t a b l e to the ER, Mass.; I f l e f t part-time work 
with a BP ER while continuing f u l l - t i m e work, i f he atterapted to return to part-time 
wock that was available aftec being separated from the f u l l - t i r a e woek, Minn.. i n 
Ohio, d i s q u a l i f i c a t i o n w i l l not apply i f l e f t to accept r e c a l l fcora a prloe ER foc 
whora the i n d i v i d u a l has wocked for a t o t a l of at least 5 yrs. An in d i v i d u a l who 
accepts r e c a l l fcora a pcloe ER for whom he has wocked foe lees than 5 yes., oe who 
accepts other covered work w i t h i n 7 days, w i l l not be d i s q u a l i f i e d I f he works at 
least 3 wks. and earns lesser of 1-1/2 times his aww or $180; i f l e f t to accept other 
bona f i d e work that he held for at least 2 wks. oc that pays him at least twice his 
"ba. 111.; i f l e f t to accept a job and worked at least 4 wks. and was paid an aww at 
least equal to the wages in the terminated employment, oc i f the houes of work ace 
the same or greater, or was offeced the opportunity foc longer term employment, or i f 
the p o s i t i o n duties were closer to the indivi d u a l ' s horae than the terminated 
employment, Wis.. 

l/sxceptions also made for separations for compelling personal reasons, Ack.; and 
i l l n e s s of a spouse, dependent c h i l d , or othec merabers of the imraediate family, 
Colo., Conn., 111., Iowa, Wise.; may include deug dependency, Minn.; i f ceason f o r 
leaving was foc such urgent, compelling and necessitous natuce as to make sepacation 
involuntacy, Mass.; health of the i n d i v i d u a l oe another person who must be caeed foe 
by the i n d i v i d u a l i f furnishes a wcltten oc documentary evidence of the health 
problem from a physician or h o s p i t a l , Md.; i f advised by physician and a f t e r recovery 
offeced to return but regulac oe comparable work was unavailable, Kans.; i f furnishes 
a w r i t t e n notice fcom physician, howevec, no benefits may be paid unless the EE 
n o t i f i e s the ER of the physician's eequlcement and o f f e r s to return to wock when 
capable w i t h i n 60 days of the l a s t day of wock, N.Dak.; a medically v e r i f i e d I l l n e s s , 
i njucy, d i s a b i l i t y or pregnancy while s t i l l a v ailable for work, Tex,; for bona f i d e 
medical" reasons, Wyo,. 

l/cood.cause r e s t r i c t e d to that connected wtth the wock oc a t t r i b u t a b l e to the 
ER, except as noted. In States without a r e s t r i c t e d good cause, the exceptions to 
d i s q u a l i f i c a t i o n shown in t h i s table ace st a t u t o r y . In N.H., r e s t r i c t e d good cause 
is provided by regulation, i n Miss, m a r i t a l , f i l i a l , domestic reasons are not 
considered good cause. 
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State 

(1) 

Ala.12/ 
Alaskal/ 
Aciz. 
Ack. 
C a l i f . 
Colo 
Conn.i/ 
Del, 
D.C. 

Fla. 

Ga.y 11/ 
Hawaii 
Idaho 
111. 

I n d . 

l o w a i / 
Kans. 

La. 
Maine 
Md.i./ 
Mass. 
M i c h . i / 

Htnn, 

ELIGIBILITY 
Table 4 0 2 , — D i s q u a l i f i c a t i o n foc Discharge for Misconducti/ 
(See Table 403 for D i s q u a l i f i c a t i o n for Gross Misconduct) 

Benefits postponed f o t l / y 

Fixed number 
of weeksi/ 
(5 states) 

(2) 

W+52/3/ 

WF+Sl/ 

WF+10 

Variable num­
ber of weeksi/ 
(11 states) 

(3) 

W+3-71/ 

WF+1-25 

W+l-5 2 2 / 1 / 

WF+4-11 

W+4-91/ 

Ducation of 
unemploy­
ment!/ 

(39 States) 

(4) 

+5 x wba 

+5 X wbal/ 

+10 X wba 
X 
+10 wks. of 
wock and 
wages equal 
to 10 X wba 

+17 X wba 
2/3/ 

+5 wks, woek 
+16 X wbal/ 
+wages equal 
to wba i n 
each of 4 
wks. 
+wages equal 
to wba in 
each of 8 
wks. 
+10 X wba 

+10 wks, of 
covered work 
and wages 
equal to 10 
X wbal/ 

+10 X wbal/ 
+4 X wba 

Benefits 
reduced 
or can­
cel edl/1/ 
(13 States) 

(5) 

Equal 
3 X wba 

Equ a l i i / 

Equal 

By 25% 

Equal 

+4 X wbal/ 
Lesser of 7 
X wba or 40 
X State min. 
hourly wage 
X 7 

+4 wks. of 
woek and 
wages equal 
to 4 X wba 

. D i s q u a l i f i ­
cation for 
d i s c i p l i n ­
ary sus­
pension 

(8 States) 
(6) 

W+l-3 

Ducatlon 

Duration 

(Table continued on next page) 
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ELIGIBILITY 
Table 4 0 2 . — D i s q u a l i f i c a t i o n foe Discharge foe Misconducti/ (Continued) 

(see Table 403 f o r D i s q u a l i f i c a t i o n foe Geoss Misconduct) 

State 

(1) 

Miss. 
M0.1/ 
Mont. 

Nebc. 
Nev. 

N.H. 

N.J. 
N.Mex, 

N.Y. 

N.C. 

N.Dak. 
Ohio 

okla , 
Oeeg , y 
p a . i / 
P .R.1/ 

R.I. 

S.C. 
S.Dak.l/ 

Benefits postponed f o r l / y 

Fixed numbec 
of veeksy 
(5 States) 

(2) 

W+5 

Variable num­
ber of weeksi/ 
(11 States) 

(3) 

W+1-12 
WF+4-162/3/i/ 

W+7-10 y 

2/14/ 

WF+5-26 

Duration of 
uneraploy­

raent!/ 
(39 States) 

(4 ) 

+wages equal to 
wba i n each of 
8 wks. 

+wages equal to 
wba i n each of 
15 wks. 

+5 consec. wks. 
wock in each of 
which earned 
20% raore than 
wba y 

+5 X wba i n 
covered work 
+3 days work i n 
each of 5 wks. 
and 5 x wba 

+10 X wba 
earned in at 
least 10 wks. 

+10 X wbal/!/ 
+6 wks. i n 
coveced woek 
3/11/ 

+10 X wba 
+4 X wba 
+6 X wba 
+4 wks. of work 
and wages 
equal to 10 X 
wba 

+20 X rain 
hourly wage i n 
each of 4 wks. 

+6 wks. in cov­
eced wock and 
wages equal 
t o wba i n 
each wk.i/ 

Benefits 
ceduced 
or can­
ce l e d l / V 
(13 states) 

(5) 

Equal!/ 

2/ 

8 X wba 

Equal 

D i s q u a l i f i ­
cation foc 
d i s c i p l i n ­
ary sus­
pension 

(8 States) 
(6) 

Ducation 

7/ 

Duration 
Duration 

(Table continued on next page) 
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ELIGIBILITY 
Table 4 0 2 . — D i s q u a l i f i c a t i o n for Discharge foe MlsconductV (Continued) 

(See Table 403 foc D i s q u a l i f i c a t i o n foc Gross Misconduct) 

State 

(1) 

Tenn. 
Tex, 

Utah 

Vt. 
Va. 

V.I.!/ 

wash .y 

W.Va. 
Wis. 

Wyo. 

Benefits postponed f o r ! / ! / 

Fixed number 
of weeksi/ 
(5 States) 

(2) 

w+e!/ 

Vaciable nura­
ber of weeksi/ 
(11 States) 

(3) 

WF+6-121/ 

Duration of 
unemplov­

ment!/ 
(39 States) 

(4) 

+10 x wba!/ 
+6 wks of work 
or wages equal 
to 6 X wbal/ 

+6 X wba i n 
coveced wock 

+30 days' 
work!/ 

+4 wks, of work 
and 4 x wba 

+ wages equal 
to wba In 
each of 5 wks. 

+7 wks. i n cov­
ered worJc and 
wages equal t o 
14 X wba 1/ 

+ q u a l i f y i n g 
wages 

Benefits 
reduced 
oc can­
ce I edl/1/ 
(13 States) 

(5) 

Equal!!/ 
Benefit 
eights 
based on 
any work 
involved 
cancele d!/ 

A i l accrued 
benefits 
f o r f e i t e d 

D i s q u a l i f i ­
cation foc 
d i s c i p l i n ­
ary sus­
pension 

(8 States) 
(6) 

7/ 

1/ln States noted, the d i s q u a l i f i c a t i o n for d i s c i p l i n a r y suspensions i s the same 
as that foc discharge foc misconduct. 

1/ In Fla., both the term and the duration-of-unemployment d i s q u a l i f i c a t i o n s are 
Imposed. D i s q u a l i f i c a t i o n i s terminated i f claimant returns to work and earns 8 x 
wba, Alaska; 10 x wba. Mo.. In N.H., d i s q u a l i f i c a t i o n i s terminated I f either 
condition Is s a t i s f i e d . I n N.Cac., the Coraraission may eeduce peemanent 
d i s q u a l i f i c a t i o n to a time certain but not less than 5 weeks. When permanent 
d i s q u a l l f l c a t i o n changed to time c e r t a i n , benefits s h a l l be reduced by an amount 
determined by mult i p l y i n g the number of weeks of d i s q u a l i f i c a t i o n by wba, 

(Footnotes continued on next page) 
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ELIGIBILITY 
(Footnotes for Table 402 Continued) 

l / o i s q u a l i f i c a t i o n applicable to other than l a s t sepacation as indicated: 
preceding separation may be considered i f l a s t employment i s not considered bona f i d e 
work, Ala.; when employment or tirae period subsequent to the separation does not 
s a t i s f y a p o t e n t i a l d i s q u a l i f i c a t i o n , Alaska, Fla., Idaho, La., Md., Mass., Ho., and 
Ohio; d i s q u a l i f i c a t i o n applicable to l a s t 30-day employing u n i t , Va,; 
d i s q u a l i f i c a t i o n applicable to l a s t 30-day employing u n i t on new claims and to most 
recent employer on add i t i o n a l clairas S.Dak. and W.Va.; any ER with whom the 
in d i v i d u a l earned 8 x wba, H.Dak., and 10 x wba, Tenn. Reduction oc focfeituce of 
benefits applicable to separations from any BP employer, K̂ . and Nebr.. i n Hlch. and 
Wis., benefits computed sepacately foc each employee to be charged. When an 
employer's account becomes chacgeable, reason f o r separation from that employer i s 
consideced. 

1/w Means week of discharge or week of suspension in column 6 and WF means week 
of f i l i n g except that d i s q u a l i f i c a t i o n period begins with: week for which claimant 
f i c s t registers foc wock, C a l i f . ; week fo l l o w i n g f i l i n g of claim, Okla., Tex., and 
Vt,, Weeks of d i s q u a l i f i c a t i o n must be: otherwise compensable weeks. Mo., S.Pak.; 
weeks in which claimant i s othecwise e l i g i b l e oc eacns wages equal to wba, Atk.. 

1/piguces show minimum eraployment or wages cequired to cequalify foc benefits. 
l/"Equal" indicates a eeduction equal to the wba mu l t i p l i e d by the numbec of wks. 

of d i s q u a l i f i c a t i o n or, i n Hebr., by the number of wks, chacgeable to ER involved, 
whichever i s less. 

Z / o i s q u a l i f l e d for each wk. of suspension plus 3 wks. i f connected with 
employment, f i c s t 3 wks. of suspension foe othee good cause, and each wk. when 
employment i s suspended or terminated because a l e g a l l y required license i s suspended 
or cevoked. Wis.; d i s q u a l i f i e d i f claim f i l e d at the time of d i s c i p l i n a r y suspension, 
N.C. 

1/claimant may be e l i g i b l e for benefits based on wage ceedits eacned subsequent 
to d i s q u a l i f i c a t i o n , Mich, and wis.. 
il/Deduction ceccedited i f i n d i v i d u a l ceturns to covered employment foc 30 days i n 
BY, W.va.. 
ii / A n d eacned wages equal to 3 x aww or $360, whichever i s less, ( f o r CY 1986, 
$510.60) Ohio. 
1 2 / i n d i v i d u a l discharged for deliberate misconduct connected with fche work 

aft e r repeated warnings i s i n e l i g i b l e foc the ducation of unemployment and u n t i l 
claimant has earned 10 x wba and the t o t a l benefit amount reduced by 6-12 wks., Ala.. 
il/Reduction tn benefits because of a single act shall not reduce potential 
benefits to less than one wk., Colo.. 
i l / D i s q u a l i f i e s an in d i v i d u a l for sub s t a n t i a l f a u l t on the pact of the claimant 
that i s connected with his work but not r i s i n g to the level of misconduct. The 
d i s q u a l i f i c a t i o n w i l l vacy from 4-13 wks. depending on the circumstances, N.C.. 
17/fin i n d i v i d u a l shall be d i s q u a l i f i e d i f separated fcora t r a i n i n g approved by the 

Commlssionec, due to claimant's f a i l u c e to abide by rules of the tcaining f a c i l i t y , 
Ga.. 
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State 

(I) 

Ala. 
Alaska 
Aciz. 
Ark. 
C a l i f . 
Colo. 
Conn. 
Del. 

D.C. 

Fla. 
Ga. 
Hawaii 
Idaho 
111. 

Ind. 

Iowa 
Kans. 
Ky. 

La. 
Maine 
Md. 
Mass.4/ 
Mich.i/ 

Minn, 

Miss. 
Mo. 
Mont. 
Nebc. 
Nev. 
N.H. 

N.J. 

N.Mex. 
N.Y. 

ELIGIBILITY 
Table 4 0 1 . — D i s q u a l i f i c a t i o n for Voluntaey Leaving 

and D i s q u a l l f l c a t i o n imposed 

Benefits postponed foe- -1/1/ 

Fixed number 
of weeks y 

(2) 

W-51/4/ 

Variable num­
ber o f weeksj^/ 

(3) 

WF+1-25 

W+4-9! / l / 

W+7-104/ii/ 

Duration of unemployment 

(4) 

+10 X wbal/ 

+5 X wba 
+30 days work 
+5 X wba 

+10 X wbai/ 
+4 wks. of work and 
4 X wba 
+10 wks. of woek and wages 
equal t o 10 X wba 

+17 X wbal/ 
+8 X wba 
+5 wks. work 
+16 X wba 

+wages equal to wba i n 
each of 4 wks. 

+wages equal to wba In 
each of 8 wks. 
+10 X wbal/ 
+3 X wba 
+10 wks. of coveced work 
and wages equal to 
10 X wbal/ 
+10 X wbal/ 
+4 X wbal/!/ 
+10 X wbal/4/ 
+4 X wba 
Lessee oc 7 x wba 
or 40 X State min. hourly 
wage x 7 
+4 wks. of work and wages 
equal to 4 X wba 

+8 X wba 
+10 X wbal/ 
+6 X wba!/ 

+10 X wbal/ 
+5 consec. wks. of coveced 
woek with eacnings equal 
to 20% more than wba i n 
each 
+4 wks. of covered work 
and wages egual to 6 x wba 

+5 X wba In covered woek 
+3 days woek i n each of 
5 wks. and 5 x wba 

Benefits 
reducedl/V/ 

(5) 

6-12 X wba 
3 X wba 

Equal 

BY 25% 

E q u a l i / I / 

(Table continued on next page) 
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ELIGIBILITY 
Table 401.—Disqualification foc Voluntary Leaving 

and Disqualification imposed (Continued) 

state 

(1) 

Benefits postponed f o r — 1 / 1 / 

Fixed number 
of weeksi/ 

(2) 

Variable num­
ber of weeks!/ 

(3) 

Duration of unemployment 

(4) 

Benef i t s 
ceduc e d l / 1 / 

(5) 

N.C. 

N.Dak. 
Ohio 

Okla. 
Oreg. 
Pa. 
P.R. 

R . I . 

S.C. 
S.Dak. 

Tenn. 

Tex. 

Utah 
V t . 
va. 
V . I . 
Wash. 
W.va. 
W i s . V 

Wyo. 

3 / 

10/13/ 

+10 X wba earned i n at 
least 5 wks. y 

+8 X wba y 
+6 wks, i n covered 
workl/ i l / 
+10 X wba 
+4 X wba 
+6 X wba 
+4 wks. of work and wages 
equal to 10 x wba 

+4 wka. of work in each 
of which he earned at 
least 20 x min. hrly wage, 

+8 X wba 
+6 wks. in coveced woek 
and wages equal to wba 
In each wk. 1/ 

+10 X wba in covered 
workl/ 
+6 wks. of work or wages 
equal to 6 x wbal/ 

+6 X wba 
+ in excess of 6 x wbaiS/ 
+30 days' workl/ 
+4 wks. of wock and 4 x wba 
+wba in each of 5 wks, 
+30 days' woeki/ 
+7 wks. in coveced woek and 
wages equal to 14 x wba 
+12 wks. of work and wages 
equal to 12 x wba 

3/ 

8 X wba 

By 50% 

1/ln Alaska, disqualification is tecmlnated i f claimant retuens to wock and earns 
at least 8 x wba. In Mont., disqualification is terrainated after claimant attends 
school for 3 consec. months and i s otherwise eligible. In Md., either 
disqualification may be iraposed at discretion of agency. However, satisfaction of 
type not assessed does not serve to end assessed disqualification, in N,C,, the 
commission may reduce permanent disqualification to a time certain but not less than 
5 wks. When permanent disqualification changed to time certain, benefits shall be 
reduced by an amount deterrained by multiplying the nunber of wks. of disqualification 
by wba. Also, N.C, reduces the disqualification i f an individual quits due to an 
impending separation to the geeatec of 4 wks, oc the peclod fcora the wk, of f l l i n g 
u n t i l the end of the wk. of sepacation. 

(Footnotes continued on next page) 
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ELIGIBILITY 
Table 4 0 2 . — D i s q u a l i f i c a t i o n foc Dischacge foc Misconduct!/ 
(See Table 403 f o r D i s q u a l i f i c a t i o n fior Gross Misconduct) 

Benefits postponed foe!/!/ 

State 

( I ) 

Fixed numbec 
of weeksi/ 

(4 States) 

(2) 

Vaciable nura­
bec of weeksi/ 
(10 states) 

(3) 

Duration of 
unemploy­
ment!/ 

(41 States) 

(4) 

Benefiits 
reduced 
or can­
celed!/!/ 
(12 states) 

(5) 

D i s q u a l i f i ­
cation foe 
d i s c i p l i n ­
ary sus­
pension 

(8 states) 
(6) 

Ala.12/ 
Alaskal/ 
Aciz. 
Ark. 
C a l i f . • 
Colo 
Conn.!/ 
Del. 

D.C. 

Fla. 

Ga.1/11/ 
Hawaii 
Idaho 
111. 

Ind. 

lowai/ 
Kans. 
Ky. 

La. 
Maine 
Md.!/ 
Mass. 
Mich.!/ 

Minn. 

W+3-71/ 
w+sl/l/ 

WF+81/ 

WF+1-25 

W+1-521/!/ 

WP+4-11 

W+4-91/ 

+5 X wba 

Equal 
3 X wba 

W+l-3 

+5 X wbai/ 

+10 X wba 
+4 wks. of 
wock and 
4 X wba 

+10 wks. of 
woek and 
wages equal 
t o 10 X wba 
+17 X wba 

2/1/ 

+5 wks. wock 
+16 X wba!/ 
+wages equal 
to wba i n 
each of 4 
wks. 
+wages equal 
to wba i n 
each of 8 
wks. 
+10 X wba 
+3 X wba 
+10 wks. of 
coveced wock 
and wages 
egual to 10 
X wba!/ 
+10 X wba!/ 
+4 X wba 

Equa l i . v 

Duration 

Equal 

By 25% 

+4 X wba!/ 
Lesser of 7 
X wba oc 40 
X state min. 
houcly wage 
X 7 
+4 wks. of 
work and 
wages egual 
to 4 X wba 

(Table continued on next page) 
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ELIGIBILITY 
Table 4 0 2 . — D i s q u a l i f i c a t i o n f o r Dischacge foe Misconduct!/ (Continued) 

(See Table 403 foe D i s q u a l i f i c a t i o n for Gross Misconduct) , 

state 

(1) 

Miss. 
MO.!/ 
Mont. 

Nebc. 
Nev. 

N.H. 

N.J. 
N.Mex. 

N.Y. 

N.C. 

N.Dak. 
Ohio 

Okla. 
Oeeg.!/ 
Pa.!/ 
P.R.!/ 

R.l. 

S.C. 
S.Dak.l/ 

Benefits postponed f o r l / y 

Fixed numbec 
of weeksi/ 
(4 States) 

(2) 

W+5 

Vaciable num­
ber of weeksi/ 
(10 States) 

(3) 

WF+4-162/3/4/ 

W+7-10 y 

2/14/ 

WF+5-26 

Ducation of 
unemploy­
ment!/ 

(41 States) 

(4) 

+8 X wba 

+wages equal to 
8 X the wba 

+wages equal to 
wba i n each of 
15 wks. 
+5 consec. wks. 
work i n each of 
which earned 
20% more than 
wba 2/ 

+5 X wba i n 
covered woek 
+3 days woek i n 
each of 5 wks. 
and 5 X wba 
+10 X wba 
earned i n at 
least 10 wks. 

+10 X wba?/!/ 
+6 wks. i n 
covered woek 

3/11/ 
+10 X wba 
+4 X wba 
+6 X wba 
+4 wks. of woek 
and wages 
equal to 10 X 
wba-
+20 X min 
h o u r l y wage i n 
each of 4 wks. 

+6 wks. i n cov­
ered work and 
wages equal 
t o wba i n 
each wk. 1/ 

Benefits 
reduced 
or can­
celed!/!/ 
(12 States) 

(5) 

Equal!/ 

2/ 

8 X wba 

Equal 

D i s q u a l i f i ­
cation foe 
d i s c i p l i n ­
ary sus­
pension 
(8 States) 

(6) 

Duration 

1/ 

Duration 
Ducatlon 

(Table continued on next page) 
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ELIGIBILITY 
Table 402.—Disqpaallfication foe Discharge for Misconduct!/ (Continued) 

(See Table 403 f o r D i s q u a l i f i c a t i o n foc Geoss Misconduct) 

State 

(1) 

Tenn. 
Tex. 

Utah 

Vt. 
Va. 

V . I . ! / 

Wash.!/ 

W.Va. 
Wis. 

Wyo. 

Benefits postponed foe 2/1/ 

Fixed number 
of weeksi/ 
(4 States) 

(2) 

W+6l/ 

Variable num­
ber of weeksi/ 
(10 States) 

(3) 

WF+6-121/ 

Duration of 
unemploy­
ment!/ 

(41 States) 

(4) 

+10 X wba!/ 
+6 wks of work 
oe wages equal 
to 6 X wbal/ 

+6 X wba i n 
covered work 

+30 days' 
work!/ 

+4 wks, of work 
and 4 x wba 

+ wages egual 
to wba i n 
each of 5 wks. 

+7 wks. in cov­
ered woek and 
wages equal to 
14 x wba y 

+ q u a l i f y i n g 
wages 

Benefits 
reduced 
oe can­
ce l e d l / V 
(12 States) 

(5) 

Equal!!/ 
Benefit 
eights 
based on 
any woek 
involved 
canceled!/ 

A l l acceued 
benefits 
foefeited 

D i s q u a l i f i ­
cation foc 
d i s c i p l i n ­
aey sus­
pension 
(8 States) 

(6) 

7/ 

i / l n States noted, the d i s q u a l i f i c a t i o n foe disciplinaey suspensions i s the same 
as that for discharge foe misconduct. 

2/ln Fla., both the teem and the ducatlon-of-unemployment d i s q u a l l f l c a t i o n s are 
imposed. D i s q u a l i f i c a t i o n i s tecmlnated i f clairaant retuens to woek and eacns 8 x 
wba, Alaska; 10 x wba. Mo.. I n N.H., d i s q u a l i f i c a t i o n i s teeralnated i f eithee 
condition i s s a t i s f i e d . In N.Car., the Commission may eeduce peemanent 
d i s q u a l i f i c a t i o n to a time c e r t a i n but not less than 5 weeks. When peemanent 
d i s q u a l i f i c a t i o n changed t o tirae cectain, benefits s h a l l be reduced by an amount 
detecmined by m u l t i p l y i n g the nurabec of weeks of d i s q u a l i f i c a t i o n by wba. 

(Footnotes continued on next page) 

4-37 (January 1987) 



ELIGIBILITY 

(Footnotes for Table 402 Continued) 

1/ D l s q u a l l f i c a t i o n applicable to othee than l a s t sepacation as indicated: 
preceding separation may be considered I f l a s t eraployraent i s not consideced bona f l d e 
work, Ala.} when employraent or tirae period subsequent to the separation does not 
s a t i s f y a p o t e n t i a l d i s q u a l i f i c a t i o n , Alaska, Fla., Idaho, La., Md., Mass., Mo., and 
Ohio; d i s q u a l i f i c a t i o n applicable t o l a s t 30-day employing u n i t , Va.; 
d i s q u a l i f i c a t i o n applicable to l a s t 30-day employing u n i t on new claims and to most 
recent employee on a d d i t i o n a l claims S.Dak. and Wlva.; any ER with whom the 
in d i v i d u a l eacned 8 x wba, N.Dak., and 10 x wba, Tenn. Reduction oe focfeituce of 
benefits applicable to sepacations from any BP eraployer, Ky. and Nebr.. I n Mich, and 
Wis., benefits coraputed separately for each employer t o be charged. When an 
eraployer's account becomes chargeable, reason foe separation from that eraployee i s 
considered, 

1/w Means week of discharge or week of suspension i n column 6 and WF means week 
of f l l i n g except that d i s q u a l i f i c a t i o n period begins w i t h : week foe which claimant 
f i c s t registers for work, C a l l f . ; week fol l o w i n g f i l i n g of claim, Okla.', Tex., and 
Vt.• Weeks of d i s q u a l i f i c a t i o n must be: otherwise compensable weeks. Mo., S.Dak.; 
weeks i n which clairaant i s otherwise e l i g i b l e or earns'wages equal to wba, Ack.. 

l/plguees show miniraum employment oe wages eequieed to cequalify foc benefits. 
l/^Equal** indicates a reduction equal t o the wba m u l t i p l i e d by the nurabec of wks. 

of d i s q u a l i f i c a t i o n or, i n Nebr., by the number of wks. chargeable to ER Involved, 
whichever i s less. 

Z / o i s q u a l i f l e d foe each wk. of suspension plus 3 wks. i f connected with 
employment, f i r s t 3 wks, of suspension for othee good cause, and each wk. when 
eraployment i s suspended oe tecmlnated because a l e g a l l y cequleed license i s suspended 
or revoked. Wis.; d i s q u a l i f i e d i f claim f i l e d at the time of disciplinaey suspension, 
N.C. 

!^Claimant may be e l i g i b l e foe benefits based on wage ceedlts eacned subsequent 
to d i s q u a l i f i c a t i o n , Mich, and Wis.. 
12/Deduction ceccedited i f i n d i v i d u a l ceturns to covered employment for 30 days In 
BY, W.Va.. 
11/And eacned wages equal to 3 x aww or $360, whichever i s less, (for CY 1987, 
$510.60) Ohio, 
!2/An in d i v i d u a l dlschaeged for deli b e r a t e misconduct connected with the work 

aft e r repeated warnings i s i n e l i g i b l e foe the duration of unemployment and u n t i l 
claimant has earned 10 x wba and the t o t a l benefit amount ceduced by 6-12 wks,, Ala.. 

!!/Reduction i n benefits because of a single act s h a l l not eeduce p o t e n t i a l 
benefits to less than one wk., Colo.• 
i l / D i s q u a l i f i e s an i n d i v i d u a l foc su b s t a n t i a l f a u l t on the pact of the claimant 

that i s connected with h i s woek but not eislng to the l e v e l of misconduct. The 
d i s q u a l i f i c a t i o n w i l l vary fcora 4-13 wks. depending on the ciccumstances, N.C.. 
i l / A n i n d i v i d u a l s h a l l be d i s q u a l i f i e d i f sepacated from t r a i n i n g approved by the 
Comraissioner, due to claimant's f a i l u r e t o abide by eules ofi the tcainlng f a c i l i t y , 
Ga.. 
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